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INTRODUCTION 
Tri-County Regional Vocational Technical High School prepares this report in compliance with 

the Jeanne Clery Disclosure of Campus Security Policy and Crime Statistics Act. This report 

includes statistics for the previous three years concerning reported crimes that occurred at Tri-

County Regional Vocational Technical High School’s location at 147 Pond Street in Franklin, 

Massachusetts. 

This report also includes institutional policies concerning campus security, alcohol and drug use, 

crime prevention, the reporting of crimes, sexual assault, and other matters.  The Tri-County 

community shares many of the same interests and concerns as our local communities, including 

public safety.   Tri-County has an obligation to protect the same rights and liberties of our 

students as do the local communities. 

The full text of this report is available online at Tri-County’s website: www.tri-county.tc  This 

report is prepared in cooperation with local law enforcement agencies and the Dean of Students 

Office.  Each entity provides updated information on its educational efforts and programs to 

comply with the Act. Campus crime, arrest, and referral statistics include those reported to any 

of the administrative offices, designated school officials and local law enforcement agencies. 

Each year, e-mail notification is made to all enrolled students, faculty and staff. This notification 

provides information on how to access the Annual Security Report both online and in printed 

form.  Copies of this report may also be obtained at the Adult Education Director’s Office, or by 

calling that office at (508) 528-5400 x111.  All prospective employees and students may obtain a 

copy from our website www.tri-county.tc 

SAFETY 
It is the intent of the Tri-County Regional Vocational Technical School District to provide a 

learning environment in which students and staff may feel safe and free from violence. 

This Campus Safety & Security Handbook is designed as a quick reference to help you respond 

immediately and effectively to a wide range of emergency situations. It is recommended that 

you read this guide before an emergency occurs so that you are prepared.  An emergency is any 

situation actual or imminent that endangers the safety and lives of students, employees or the 

security of Tri-County property. 

Every classroom and office is equipped with an Emergency Response Plan detailing appropriate 

actions to be followed in the event of various emergency situations.  Students and faculty 

should familiarize themselves with the Emergency Response Plan’s location within the 

classrooms they utilize in the event that they need to reference the plan. 

http://www.tri-county.tc/
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SCHOOL SECURITY AND ACCESS 
 During business hours, Tri-County will be open to students, parents, employees, contractors, 

and visitors. All outside doors are required to remain closed and locked during school hours.  

Anyone entering the school is required to enter through the main entrance and report to the 

security desk in the main lobby.  Students and staff who have been issued access cards may 

enter through any of the designated entrances during designated hours.  During non-business 

hours access to all Tri-County facilities is by access card, if issued.  Tri-County utilizes security 

cameras throughout the facility for video surveillance. 

 Emergencies may necessitate changes or alterations to any posted schedules.  Administrators 

review issues such as landscaping, locks, alarms, lighting, and communications. All security 

issues are regularly reviewed and adjustments are made to policies and procedures as required.  

Tri-County Security personnel have the authority to ask persons for identification and to 

determine whether individuals have lawful business at Tri-County. Safety and Security personnel 

do not possess arrest power. Criminal incidents are referred to the local police who have 

jurisdiction on the campus. The Dean of Students Office at Tri-County maintains a highly 

professional working relationship with the Franklin Police Department.  All crime victims and 

witnesses are strongly encouraged to immediately report the crime to the Dean of Students, 

Main Office or Adult Education Office and the appropriate police agency. Prompt reporting will 

assure timely warning notices on-campus and timely disclosure of crime statistics. 

HOW TO REPORT CRIMINAL OFFENSES  
To report a crime, students or staff should contact the Main Office at 508-528-5400 or dial 9-1-1 

in the case of an emergency.  In addition you may report crimes to the following offices: 

 Dean of Students   508-528-5400 x115 
 Principal    508-528-5400 X102 
 Adult Education Director  508-528-5400 x111 
 Director of Student Services  508-528-5400 x121 

Superintendent    508-528-5400 x101  
 

If you are the victim of a crime and do not want to pursue action within the school system or the 

criminal justice system, you may still want to consider making a confidential report. With your 

permission, the Dean of Students or a designee can file a report on the details of the incident 

without revealing your identity. The purpose of a confidential report is to comply with your wish 

to keep the matter confidential, while taking steps to ensure the future safety of yourself and 

others. With such information, Tri-County can keep an accurate record of the number of 

incidents involving students, determine where there is a pattern of crime with regard to a 

particular location, method, or assailant, and alert the campus community to potential danger. 

Reports filed in this manner are counted and disclosed in the annual crimes statistics for the 

institution. 
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Community members, students, faculty, staff, and guests are encouraged to report all crimes 

and public safety related incidents to the Main Office, Dean of Students Office or Adult 

Education Office in a timely manner in order to maintain a safe and secure learning environment 

for everyone.  Emergency situations may also be reported to the local authorities by dialing 9-

911 from any campus phone.  A complete list of emergency and important phone numbers is 

located in Appendix A of this document.  

TRI-COUNTY’S WORKING RELATIONSHIP WITH LAW 

ENFORCEMENT 
Tri-County Regional Vocational Technical High School maintains a close working relationship 

with the Franklin police and fire departments.  The school utilizes the resources of these 

departments to assist with serious crime and critical situations which may endanger the campus.  

Tri-County’s Superintendent, Principal and Dean of Students Offices communicate regularly with 

police and fire officials and share information regarding incidents which occur on or near the 

campus.  In the event of an emergency, any of the schools administrators may call local 

authorities for assistance. 

TIMELY WARNINGS  
In the event that a situation arises, either on or off campus, that, in the judgment of the 

Superintendent, constitutes an ongoing or continuing threat, a campus wide “timely warning” 

will be issued. The warning will be issued through the main office via the school’s public address 

system.  Depending on the particular circumstances of the crime, especially in all situations that 

could pose an immediate threat to the community and individuals, Tri-County may also post a 

notice via email or phone through the automated notification system. Anyone with information 

warranting a timely warning should report the circumstances to the Main Office, by phone (508-

528-5400) or in person.  Additional information may also be posted on the Tri-County website 

www.tri-county.tc 

ALCOHOLIC BEVERAGES 
The possession, sale or furnishing of alcohol on the school campus is governed by the Tri-County 

Alcohol Policy and Massachusetts state law.  The Tri-County campus has been designated “Drug 

free” and only under certain circumstances is the consumption of alcohol permitted. The 

possession, sale, manufacture or distribution of any controlled substance is illegal under both 

state and federal laws. Such laws are strictly enforced at Tri-County. Violators are subject to 

disciplinary action, criminal prosecution, fine and imprisonment. It is unlawful to sell, furnish or 

provide alcohol to a person under the age of 21. The possession of alcohol by anyone under 21 

years of age in a public place or a place open to the public is illegal. It is also a violation of the 

Tri-County Alcohol Policy for anyone to consume or possess alcohol in any public or private area 

http://www.tri-county.tc/
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of campus without prior approval of Tri-County. Anyone violating alcohol/substance policies or 

laws may be arrested and shall be subject to sanctions by the school. 

The alcohol general policy regulations should not be considered as an exhaustive restatement of 

the pertinent federal, state and local laws regarding the use of alcohol.  All members of the Tri-

County community are expected to acquaint themselves with and abide by all laws governing 

the acquisition, possession, transportation, consumption and sale of alcoholic beverages. 

ILLEGAL DRUG POSSESSION 
The Tri-County campus has been designated “Drug free.” The possession, sale, manufacture or 

distribution of any controlled substance is illegal under both state and federal laws. Such laws 

are strictly enforced by the Franklin Police Department. Violators are subject to disciplinary 

action, criminal prosecution, fine, imprisonment and school sanction. 

SUBSTANCE ABUSE EDUCATION 
Tri-County has developed a program to prevent the illicit use of drugs and the abuse of alcohol 

by students and employees. The program provides services related to drug use and abuse 

including dissemination of informational materials, counseling services, referrals and disciplinary 

actions.  Compliance with Section 120(a)-(d) of the Higher Education Act (Drug & Alcohol Abuse 

Prevention) is ensured by the Dean of Students Office and Guidance Department. 

Alcohol and Drug Education: 
School Guidance Counselors, Employee Assistance Program 

Counseling Services: 
School Guidance Counselors, Employee Assistance Program 

Referral Services: 
School Guidance Counselors, Employee Assistance Program, Human Resources. 

School Disciplinary Actions: 
Dean of Students Office, Principal, Adult Education Office 

COUNSELORS AND CONFIDENTIAL CRIME REPORTING 
As a result of the negotiated rulemaking process which followed the signing into law of the 1998 

amendments to 20 U.S.C. Section 1092 (f), clarification was given to those considered to be 

campus security authorities. Tri-County’s “Professional Counselors” when acting as such are not 

considered to be a campus security authority and are not required to report crimes for inclusion 

in the annual disclosure of crime statistics. As a matter of policy, the professional counselors at 

Tri-County are encouraged, if and when they deem it appropriate, to inform persons being 

counseled of the procedures to report crimes on a voluntary basis for inclusion into the annual 

crime statistics. 
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PREVENTION AND RESPONSE TO SEX OFFENSES 
Sexual assault, as defined in the Federal Bureau of Investigation Uniform Crime Reporting 

System, includes forcible and non-forcible offenses for which an individual may be prosecuted 

under the law and/or disciplined in accordance with campus disciplinary procedures.  Sexual 

assault is any type of sexual contact that takes place without consent; it is a crime of violence 

and control that can happen to anyone. 

When an allegation of sexual assault is made, Tri-County will advise the alleged victim of their 

option to pursue criminal prosecution under the Massachusetts criminal statutes.  In addition, 

appropriate campus disciplinary action may be pursued. In addition to criminal charges, 

sanctions for sexual assault violations may include, suspension, dismissal, or expulsion from Tri-

County. 

If a person receives a report of or discovers a possible sexual assault on campus he/she should 

notify the Dean of Students, Principal or Adult Education Director immediately. It is important 

that certain procedures be followed to ensure that appropriate medical and administrative 

services be provided. 

The first priority of anyone who is a victim of a sexual assault at the school is to get to a place of 

safety. Once safety has been established, obtain necessary medical treatment. Tri-County 

strongly advocates that a victim of sexual assault report the incident in a timely manner. Time is 

a critical factor for evidence collection and preservation. Filing a police report will not obligate 

the victim to prosecute, nor will it subject the victim to scrutiny or judgmental opinions from 

officers. 

Filing a police report will:  

• Ensure that a victim of sexual assault receives the necessary medical treatment and tests, at 

no expense to the victim. 

• Provide the opportunity for collection of evidence (helpful in prosecution) which cannot be 

obtained later (ideally a victim of sexual assault should not wash, use the toilet, or change 

clothing prior to a medical/legal exam.)  

The Massachusetts Department of Public Health specially trains, certifies and supports 

registered nurses and physicians to provide quality care and forensic evidence collection to 

sexual assault survivors. Victims/survivors of sexual assault are encouraged to go Milford 

Whitinsville Regional Hospital or their local hospital as soon as possible, before showering. 

For optimal evidence collection, exams should be performed within 72 hours of the assault. 

• Assure the victim has access to free confidential counseling from counselors specifically 

trained in the area of sexual assault crisis intervention. 
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Tri-County’s disciplinary proceedings are detailed in the Student Handbook. In the event of a 

sexual assault the accused and the victim will each be allowed to choose one person who has 

had no formal legal training to accompany them throughout the hearing. Both the victim and 

accused will be informed of the outcome of the hearing. A student found guilty of violating Tri-

County’s sexual misconduct policy could be criminally prosecuted in the state courts and may be 

suspended or expelled from Tri-County for the first offense. Student victims have the option to 

change their academic situations after an alleged sexual assault, if such changes are reasonably 

available.  

 

SEXUAL ASSAULT PROCEDURE 
The person who witnesses an assault or to whom the alleged assault was disclosed will: 

-Notify the Principal, Adult Education Director or designee of the alleged assault 
-Accompany the victim(s) to the School Nurse 
-Participate in completion of a 51-A if appropriate 

The school nurse will: 
-Assess the person for emergency medical treatment 
-Contact Dean of Students, Director of Guidance or Adult Education Director 
-Contact the parent/guardian as appropriate unless that person is the alleged 
perpetrator 

The Principal, Adult Education Director or designee will: 
-Investigate the alleged assault 
-Notify DSS if appropriate 
- Follow disciplinary procedures as appropriate 
-Notify the Superintendent/Director 
 -Notify the Police if appropriate  
-Convene the Crisis Team if necessary 

The Superintendent or designee will: 
-Notify the Media if appropriate 
-Notify the School Committee  
-The Superintendent or designee will communicate with the public and media if 
appropriate. 
 

Victims of sexual assault have the right to report these incidents to the police.  Tri-County will 

provide assistance to any student or staff member wishing to file a police report in the event of 

a sexual assault.  Local law enforcement contact information will be provided to the victim along 

with any additional assistance in notifying the appropriate authorities. 

Tri-County has a staff of counselors available to all students and an employee assistance 

program for staff members.  If a student wishes to take advantage of these services they may do 

so by contacting either the Adult Education or Student Services Office to set up an appointment 

to receive counseling services.  Staff members may contact Human Resources for Employee 

Assistance Program contact information.  
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SECURITY AWARENESS PROGRAMS FOR STUDENTS AND 

EMPLOYEES 
During orientation students are informed of security and safety procedures and the importance 

of maintaining a safe and secure learning and working environment. Periodically during the 

academic year safety and security presentations are made both in and out of the classroom.  A 

common theme of all awareness and crime prevention programs is to encourage students and 

employees to be aware of their responsibility for their own safety and security as well as the 

safety and security of others.  

When time is of the essence, information is released to the Tri-County community through 

alerts posted, through computer memos sent over the school's electronic mail system and a 

voice mail broadcasting system. 

DISCLOSURES  
Tri-County will, upon written request, disclose to the alleged victim of a crime of violence, or a 

non-forcible sex offense, the results of any disciplinary hearing conducted by Tri-County against 

the student who is the alleged perpetrator of the crime or offense. If the alleged victim is 

deceased as a result of the crime or offense, Tri-County will provide the results of the 

disciplinary hearing to the victim’s next of kin, if so requested.  
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CRIME REPORTING STATISTICS 

Offense Year On Campus 
Property 

Public 
Property 

 2016 0 0 

Murder/Non-Negligent Manslaughter 2017 0 0 

 2018 0 0 

 2016 0 0 

Negligent Manslaughter 2017 0 0 

 2018 0 0 

 2016 0 0 

Sex Offenses, Forcible 2017 0 0 

 2018 0 0 

 2016 0 0 

Sex Offenses, Non- Forcible 2017 0 0 

 2018 0 0 

 2016 0 0 

Robbery 2017 0 0 

 2018 0 0 

 2016 0 0 

Aggravated Assault 2017 0 0 

 2018 0 0 

 2016 0 0 

Burglary 2017 0 0 

 2018 0 0 

 2016 0 0 

Motor Vehicle Theft 2017 0 0 

 2018 0 0 

 2016 0 0 

Arson 2017 0 0 

 2018 0 0 

 2016 0 0 

Arrests: Weapons: Carrying possessing, Etc. 2017 0 0 

 2018 0 0 

 2016 0 0 

Disciplinary Referrals: Weapons: Carrying 
possessing, Etc. 

2017 0 0 

 2018 0 0 

 2016 0 0 

Arrests: Drug Abuse Violations 2017 0 0 

 2018 0 0 

 2016 0 0 

Disciplinary Referrals: Drug Abuse Violations 2017 0 0 

 2018 0 0 

 2016 0 0 

Arrests: Liquor Law Violations 2017 0 0 

 2018 0 0 

 2016 0 0 

Disciplinary Referrals Liquor Law Violations 2017 0 0 

 2018 0 0 
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APPENDICES 

Appendix A 
 

Important Phone Numbers 

Emergency Phone Number for the Nurse:  611 
Standard Phone Numbers for the Nurse:   130, 107 
Superintendent/Director (Stephen Dockray)  101 
Principal (Michael Procaccini) 102 
Dean of Students (Matthew Silva) 115 
Main Office  104, 105, 106 
Director of Facilities Management (Harry Tarkesian)   296 
Guidance (Scott O’Brien)  127 

Adult Education Director (Marc Koczwara) 111 

Local Authorities: 
 

Franklin:  
Emergency Police  911 
Emergency Fire   911 
Emergency Police or Fire from campus phone 9-911 
Emergency Alternate   508-520-1324 
Non-Emergency Police  508-528-1212 
Non-Emergency Fire   508-528-2323 
 

Appendix B 
 

Registered Sex Offender Information 

Registered Sex Offender may be found by accessing the Massachusetts Executive Office of Public Safety 

level 2 and level 3 search form available at their website (http://sorb.chs.state.ma.us/search.htm).  You 

may also access local information for Franklin at the town’s website 

(http://town.franklin.ma.us/Pages/FranklinMA_Police/sexoffinfo ) 

http://sorb.chs.state.ma.us/search.htm
http://town.franklin.ma.us/Pages/FranklinMA_Police/sexoffinfo

